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NATIONAL
& QUALIFICATIONS
FRAMEWORK

ABET LEVELS AND
THE NATIONAL
SENIOR CERTIFICATE

(;P ® Umalusi is responsible for the General and Further Education and Training
Qualifications Sub-Framework on NQF lavels 1- 4

TS CHE ® Council on Higher Education is responsible for the Higher Education
Lo Qualfications Sub-Framework on NQF levels 5 - 10

Adult Education and Training is the foundation QQCTO ® mﬁ&“ l't“ NQF level ‘1“:"
= e Occupational ramework on s1-
learning at ABET levels 1-3




Figure 10: National Qualification Framework
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Cone of Learning

After 2 weeks
we tend to remember

Nature of Involvement

90% of what we
say and do

Doing the Real Thing

Simulating the Real
Experience

Doing a Dramatic
Presentation

70% of what we say

Giving a Talk

Participating in a
Discussion

Active

50% of what we
hear and see

Seeing it Done on
Location

Watching a Demonstration

Looking at an Exhibit
Watching a
Demonstration

Watching a Movie

30% of what we see

20% of what we hear

Looking at Pictures

Hearing Words

10% of what we read

Reading

Passive

Source: Cone of Learning adapted from (Dale, 1969)




TVET TRIPLE HELIX MODEL

Government — Industry — TVET Collaboration

e Training & Education
® Curriculum Development

o Student Certification

Innovation & Skills
Development

Public-Private
Partnership

@ Policy & Regulation
e Funding & NQF Standards
o Skills Development Strategy

Skills Demand

o Skills Needs & Trends
© Workplace Training

® Graduate Employment

i

Economic Growth
& Jobs

Government Role
Industry Role

TVET Institutions

Source : Nakakande Hadijah, Uganda DHET




Future Employees

Absorption

Bursaries




More youth are employed in Trade, Community & Social services, and Finance

Sales and Services and Clerks occupations dominate the youth workforce

Youth (15-34 years) Employment by Industry and Occupation Q3: 2025

Trade
Community and social services
Finance
Manufacturing 9,5%
Construction 8,7%
Agriculture 6,6%
Transport 6,0%
Private households - 4,0%
Mining . 2,1%

Utilities | 0,4%
Source: QLFS Q4 2025

Source: Quarterly Labour Force Survey (QLFS) Q3:2025

stats sa

Department:
Statistics South Africa
REPUBLIC OF SOUTH AFRICA

24,4%

21,1%

17,2%

Skilled agriculture
Domestic worker

Manager

Professional

Plant and machine operator
Technician

Craft and related trade
Clerk

Sales and services

Elementary

I 0,6%

. 2,8%
- 4,3%
g

7,5%
8,1%
11,7%

12,8%

industries. Elementary,

Elementary (24,9%), Sales and

Services (21,9%), Clerks (12,8%)

and Craft and Related Trades
(11,7%) occupations dominate
the youth workforce

21,9%

24,9%

IMPROVING LIVES THROUGH DATA ECOSYSTEMS




NQF

CET

DBE

Demand

TVET Umalusi
NC(V)

QCTO

Specialized
Occupational
Diploma

CHE (Uni)

Post Graduate
Diploma

Advanced
Occupational
Diploma

Post Grad
Certificate/ Adv
Diploma

Contact centre Operator/

Coding/ Draughts- person/

EVIMI 2

Advanced
Occupational
Certificate/ Diploma

Advanced

Certificate/ Diploma

Grade 12

EV IMI 1/ Solar PV Installer

Grade 11

Plumbing Hand

Grade 10

Artisan Assistant

ABET level 4

Grade 9

Bricklayer assistant

Higher Occupational
Certificate

Higher Certificate

National Certificate

National
Occupational
Certificate

Intermediate
Certificate

Intermediate
Occupational
Certificate

Elementary
Certificate

Elementary
Occupational
Certificate

General Certificate

General Occupational
Certificate




® 11% more c

( ® Third most cost effective after India and Philippines
@




(f ®* Wethinkcode ~ 500 (fape Town and Jhb
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t Officer

® RPA Developer

® Software Developer j]

® Supply Chain Practitioner
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e « Import/Export e

« Obsolescence
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oy production
e
UN L!—' circ I ol

environment
programme approach

extraction

Circular economy processes

@D Guiding principle

S T BB Business to business

ST R User to business
SN [ TR User to user

» Linear economy model United Nations Environment Programme (2013), UNEP circularity platform. www.unenvironment.org/circularity




Energy

Rail

INFRASTRUCTURE Roads

Woaste

Water




gideon@Potgiete

r



	Slide 1: Demand led career pathways
	Slide 2
	Slide 3
	Slide 4
	Slide 5: Knowledge vs Practical vs Work experience
	Slide 6
	Slide 7: Intersection between key stakeholders
	Slide 8
	Slide 9: Articulation pathways
	Slide 10: BPO (270,000 jobs of which 90% are youth)
	Slide 11: Coding/ Programming
	Slide 12: E-Commerce/ Supply Chain
	Slide 13
	Slide 14
	Slide 15: Infrastructure
	Slide 16: Gideon Potgieter

